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Inspection date: 26 May 2022
Overall effectiveness Outstanding
The quality of education Outstanding
Behaviour and attitudes Outstanding
Personal development Outstanding
Leadership and management Outstanding

Overall effectiveness at previous

inspection Good
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What is it like to attend this early years setting?
The provision is outstanding

Children's future success is built on the excellent foundations that are laid during
their time spent at this nursery. Children benefit from meaningful teaching and the
attentive support offered by staff during every moment throughout the day. They
confidently explore their environment with curiosity and excitement. Children's
exemplary behaviour and consideration for the rules of the nursery, designed by
staff to keep them safe, mirror the harmonious environment. Calm and relaxing
music plays quietly in the background as children develop and learn. Children's
well-being and their emotional security are at the heart of their positive
relationships with staff and a skilfully designed environment. As a result, children
are making exceptional progress in their learning and development.

Visits into the community give children opportunities to develop their
understanding of the world. Children participate in learning at a local woodland.
They become familiar with the journey that they take each week. They happily
greet members of the community along the way, using the social skills that they
have learned. Children's perseverance and concentration grow through experiences
on offer. For example, older babies find bubble mixture that has been tied to a
tree. They watch carefully as a member of staff takes the bubble wand in and out
of the tube. Children follow this direction and then after just a few tries, they
develop their hand coordination and successfully dip the wand into the mixture.
Older babies then practise the blowing technique, which develops the mouth
muscles that they will soon use for talking. They are keen to keep trying and show
their joy through proudly pointing and smiling as bubbles start to appear.

What does the early years setting do well and what does it
need to do better?

B Every staff member uses consistently high-quality methods of teaching. The
excellent progress that children make stems from the secure attachments that
they have with staff. All children are becoming confident communicators. Staff
provide a language-rich environment. They frequently use books to introduce
new words and have high aspirations for children to build their vocabulary. For
example, babies are encouraged to repeat the word 'helicopter' from a book.
They are praised as they make four sounds which follow the pattern of the word
they have just heard.

m Staff have embedded a culture of respect in the nursery, which is shaping
admirable qualities in children's character from a young age. For example, staff
ask babies for their permission before they put on their bibs at mealtimes.
Babies respond by smiling, acknowledging that they are happy for this to
happen. Older children show how these experiences have developed their
character as they politely raise their hand at mealtimes to ask for a second
serving. Staff are undoubtedly helping children to build behaviours that they
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need to make positive contributions in their future lives.

B The management team works tirelessly to provide opportunities for children to
broaden their experiences. Additional funding is used to ensure that these
experiences are available for all children. For example, the manager hires a local
swimming pool so that staff can teach older children how to play safely in water.
Children further benefit from this as they get ready to go to school. They
practise how to change between clothes, which they will do when they
participate in physical education lessons. This helps children to develop the skills
they need to look after themselves and keep safe.

B Both managers demonstrate a lifelong commitment and passion to securing the
best outcomes for all children. This starts with their investment in staff
development. Each staff member has a unique learning and development plan.
This is created around extremely effective performance management systems.
Training and targets focus specifically on children's care and development needs.
For example, staff have received training around how to best support children
with special educational needs and/or disabilities. These children are flourishing
as they progress through the 'nurture model’, which staff have developed by
receiving such relevant training.

B The effective partnerships that staff have with parents and external
professionals further contribute to securing outcomes for children. Progress
checks for children aged between two and three years are completed by staff in
partnership with the child's health visitor. This means that any concerns about
children's health or development can be quickly addressed by the necessary
people. Parents say that the support they receive to help their children develop
at home has helped their children to be ready for school. This joined-up
approach means that children are reaching their full potential in their early
years.

Safeguarding
The arrangements for safeguarding are effective.

The management team and all staff are confident about their safeguarding
responsibilities. Children and families are given the tailored care and support that
they need to keep safe and well. Staff know the signs to look out for which might
suggest a child is at risk of harm. They know the exact procedure to follow if they
have a concern of this nature. Robust risk assessments ensure children's safety,
such as when staff drive children for trips out into the community. Staff's suitability
for the role is determined through tight recruitment processes. Ongoing suitability
of staff is monitored regularly.
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Setting details

Unique reference number
Local authority
Inspection humber

Type of provision

Registers

Day care type

Age range of children at time of
inspection

Total number of places
Number of children on roll
Name of registered person

Registered person unique
reference number

Telephone number
Date of previous inspection

Information about this early

Sunflower Lodge Limited registered in

Ofsted

EY484703

Lincolnshire

10236583

Childcare on non-domestic premises

Early Years Register, Compulsory Childcare
Register, Voluntary Childcare Register

Full day care
Oto 11

82
122
Sunflower Lodge Limited

RP534239

01775722466
1 September 2016

years setting

2014. The nursery employs 21 members of

childcare staff. Of these, 15 hold appropriate early years qualifications at level 3 or
above. Both managers hold relevant degree-level qualifications. The nursery is
open from Monday to Friday all year round, except for one week at Christmas and

bank holidays. Sessions are from 7am

to 6pm. The nursery provides funded early

education for two-, three- and four-year-old children. It provides out-of-school
childcare for primary school children. The nursery provides care for children with
special educational needs and/or disabilities and children who speak English as an

additional language.

Information about this inspection

Inspector
Charlotte Whalley
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Inspection activities

B This was the first routine inspection the nursery received since the COVID-19
pandemic began. The inspector discussed the impact of the pandemic with the
provider and has taken that into account in their evaluation of the nursery.

B The manager and the inspector had a learning walk together of all areas of the
nursery and discussed the early years curriculum.

m Children confidently communicated with the inspector during the inspection.

B The inspector observed the quality of education being provided, indoors and
outdoors, and assessed the impact on children's learning.

B The inspector carried out joint observations with the manager of children and
staff playing outside.

B The inspector spoke to three parents during the inspection and took account of
their views.

B The inspector read two emails from parents during the inspection and took
account of their views.

B The inspector spoke to staff at appropriate times throughout the inspection.

B The inspector looked at relevant documentation and reviewed evidence of the
suitability of staff working in the nursery.

We carried out this inspection under sections 49 and 50 of the Childcare Act 2006
on the quality and standards of provision that is registered on the Early Years
Register. The registered person must ensure that this provision complies with the
statutory framework for children's learning, development and care, known as the
early years foundation stage.

If you are not happy with the inspection or the report, you can complain to Ofsted.
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http://www.gov.uk/complain-ofsted-report

FHK

Ofsted

The Office for Standards in Education, Children's Services and Skills (Ofsted)
regulates and inspects to achieve excellence in the care of children and young
people, and in education and skills for learners of all ages. It regulates and
inspects childcare and children's social care, and inspects the Children and Family
Court Advisory and Support Service (Cafcass), schools, colleges, initial teacher
training, further education and skills, adult and community learning, and education
and training in prisons and other secure establishments. It assesses council
children's services, and inspects services for looked after children, safeguarding
and child protection.

If you would like a copy of this document in a different format, such as large print
or Braille, please telephone 0300 123 1231, or email enquiries@ofsted.gov.uk.

You may reuse this information (not including logos) free of charge in any format
or medium, under the terms of the Open Government Licence. To view this licence,
visit www.nationalarchives.gov.uk/doc/open-government-licence/, write to the
Information Policy Team, The National Archives, Kew, London TW9 4DU, or email:
psi@nationalarchives.gsi.gov.uk

This publication is available at https://reports.ofsted.gov.uk/.

Interested in our work? You can subscribe to our monthly newsletter for more
information and updates: http://eepurl.com/iTrDn.

Piccadilly Gate
Store Street
Manchester
M1 2WD

T: 0300 123 1231
Textphone: 0161 618 8524
E: enquiries@ofsted.gov.uk
W: www.gov.uk/ofsted
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